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WHIStLE BLOWING

Whistle blowing is the term used for a person who EXPOSES
a HARMFUL ACTION to protect the Public. 

Harmful actions against the Public are also called “CRIME”. 

Obviously, if CRIMES are HIDDEN and the criminals are not 
brought to JUSTICE, it is IMPOSSIBLE to prevent CRIME. 

Therefore, whistle blowing is the 

requirement of the LAW and it is 

an HONOURABLE commitment. 



Nevertheless, in a “competitive“ society, where 
the people do not CARE and TRUST each other, 
whistleblowers are treated like MISFITS. 

This presentation is a good example of it. 



●Therefore, I was legally OBLIGED to bring my 
offender, ICBC to JUSTICE. 
● It is impossible to prevent CRIME, if the victims 
fail to sue their offenders. 
● SILENCE is tantamount to HIDING the CRIME.

My name is Ron Korkut, 

I am a victim of a 

potentially FATAL hit and 

run CRIME, perpetrated 
under the liability of ICBC. 

Hit and run CRIME

It is IMPOSSIBLE not to suffer from a potentially 

FATAL CRASH. ICBC denied my suffering and 

refused to pay for my suffering, even though 
ICBC assumed the liability of the CRASH. 



Later, I discovered that:

• As defined in the Criminal Code of Canada:

1. HIT AND RUN, is a criminal offence under 
S.252 (Failure to stop at the crash location). 

2. CRASHES due to over speeding, impaired driving, 
distracted driving, reckless driving are criminal 
offences called CRIMINAL NEGLIGENCE, under S.219. 
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ICBC INSURES and PROTECTS:
1. Over-speeding drivers
2. Impaired drivers
3. Distracted drivers
4. Reckless drivers
5. Hit and run criminals 

Criminally negligent drivers and hit an run 

criminals kill 264, injure and cripple thousands, 

and cause a damage of 4 billion dollars a year. 
(See ICBC CRIME at slideshare.net or www.ilaw.site)
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No reasonable person can ignore such an 
extensive HARM, ICBC inflicts on the PUBLIC. 
Therefore, BRINGING ICBC TO JUSTICE WAS 
ABSOLUTELY NECESSARY. 
As a VICTIM of ICBC, it was my DUTY to bring 
ICBC to JUSTICE.



After filing three civil cases:

The Honourable Chief Justice, 
Christopher E. Hinkson
declared me “vexatious 
litigant” and obstructed my 
access to JUSTICE Services. 
S155390, July 13, 2015.

Get the hell out of 
here vexatious litigant!
You cannot sue ICBC..
ICBC insures 
CRIMINALLY negligent 
drivers. It is a

PUBLIC SERVICE.

Dismissing the legal 

action of  a VICTIM of 

CRIME, is tantamount 

to PROTECTING the 

CRIMINAL.

I have struggled to discharge my 

DUTY to bring my OFFENDER, ICBC 

to JUSTICE for six years. 

I was not allowed to file 

a criminal case against 

ICBC. All the lawyers I 

approached, REFUSED

to provide me with 

LEGAL SERVICE I

needed desperately.



1. NO HEARING,

2. No FACT is cited,

3. No authority/LAW is cited,

4. Not properly signed.
Signature 
without name

This Court order is 
NOT a VALID Court Order, 
because:

Court Order is a SIGNIFICANT 

LEGAL DOCUMENT. Therefore, it 

must be signed in compliance with the 

procedural norms. Also, it must be 

issued according to the LAW and the 

FACTS established at the hearing. 

This is the ORDER allegedly signed by the Chief Justice Hinkson.



• It is the DUTY of the VICTIM to expose a JUDGE who denies 
NATURAL JUSTICE and it is ABSOLUTELY NECESSARY for the 
PROTECTION of the PUBLIC.

• Therefore, it is the REQUIREMENT of the LAW.

Obviously, a person who 

PROTECTS criminals by 

obstructing the VICTIMS’ 

access to JUSTICE is more 

DANGEROUS OFFENDER 

than the actual CRIMINALS.



Since it was IMPOSSIBLE for me to ignore the REQUIREMENTS OF the 

LAW, my next DUTY was to INFORM the Public, about the  CORRUPTION 
in the Supreme Court of British Columbia. 

Nevertheless, Wayne Hand, Dean of School of Construction, 
restricted my RIGHT and DUTY to inform my co-workers, by 
sending an email dated, October 14, 2016. 

Obviously, I had to INFORM 

the people I knew, first.

Therefore, I attempted to inform 

my co-workers at BCIT. 



• To confirm his 
seriousness about 
his directive, I asked 
him to sign it.

• Wayne Hand failed 
to sign his directive; 
because, he was 
aware of his 
WRONG. 

• An honourable 
person never 
hesitates to sign his 
own decision.

October 14, 2016

October 24, 2016



After I complained to the 
Vice President, Wayne 
Hand asked me to attend 
a meeting to discuss my 
RIGHT and DUTY to 
inform my co-workers
regarding the perils of 
the CORRUPTION in the 
Supreme Court of British 
Columbia. 

NO, you cannot talk to 
your friends. Protecting 
them is NOT your 
business. If you don’t 
OBEY, I kick you out 
of here.

RESTRICTION OF THE 
RIGHT TO FREE SPEECH 
AT A WORK PLACE



I declined to attend the meeting; because, it would be 
inappropriate for me to have a meeting with a person who 
restricted my RIGHT to free speech and refused to SIGN his 
directive. 

No one has a RIGHT to argue or negotiate 
the NATURAL RIGHTS of another person.

To FORCE me to the meeting, Wayne Hand suspended my work
twice. For the same reason, I declined to attend the meetings.



To demonstrate his POWER 
OF AUTHORITY, Wayne 
Hand terminated my 
employment on February 
8, 2017, on the grounds of 
“insubordination”.

My supervisor was Ted Simmons. 

He hired me and I have worked for 

10 years under his supervision, 

without any problem of 

INSUBORDINATION.

I ORDERED you to sit down with 
me and listen to my preach 
regarding your communication 
with your friends. You did not 
OBEY. Who do you thing you 
are? You are INSUBORDINATE. 
You are FIRED! 

In FACT, Wayne Hand 

was not my supervisor. I 

met him, the first time 

when he delivered the 

termination notice, on 

February 8, 2017.



I complained to the 

President of BCIT, Kathy 

Kinloch about Wayne

Hands conduct.

Nevertheless, she did not 

respond to my complaint. 

I sought help from my 

union, BCGEU. Kathy Kinloch 
President of BCIT, 



• I filed a grievance with the Government Employees Union, BCGEU on 
the grounds of wrongful dismissal.

• The union lawyer, Oliver Demuth DRAGGED the issue on for months. I 
specifically asked him to get in touch with Wayne Hand; because, 
Wayne Hand signed the dismissal notice. 

• Oliver Demuth’s DUTY was to verify with my supervisor, Ted Simmons 
and Wayne Hand that:

• 1. There was NO ISSUE of “disobedience” or “subordination”. 

• 2. There was no reason for the termination of my work other than my 
communication with my co-workers, regarding the corruption in the 
Courts. 



Oliver Demuth 

refused to 

communicate with 

Wayne Hand to
determine the FACTS on 
my side and dismissed
my GRIEVANCE, on 
April 19, 2017. 

As a lawyer, he was 
perfectly aware of the 
IMPOSSIBILITY of 

resolving a labour 

conflict based on 

the single sided 

FACTS.

at work



• This is the email he sent me on 

Email, April 19, 2017, CONFIRMING 
that Oliver Demuth did not 
communicate with Wayne Hand.

The PROOF of Oliver Demuth 
refused to communicate with Wayne 
Hand. Signed letter, April 4, 2017.



Canons of Legal Ethics 2.1-3 9(a)

A lawyer should obtain sufficient knowledge of the facts and give 
adequate consideration to the applicable law …. Audi alteram partem 
(hear the other side) is a safe rule to follow.

The Rule of Legal Ethics is very clear that it is NECESSARY to get 

the FACTS on both sides. That means:

It is IMPOSSIBLE to resolve a conflict based on the single sided FACTS.



Oliver Demuth’s decision, dated April 19, 2017.

Oliver Demuth was supposed to communicate with Wayne Hand;
because, he signed the dismissal order. Oliver Demuth admitted 
that he did not communicate with Wayne Hand in his letter and 
email dated Apr. 4 and 19, 2017, as shown previously.
This is a blatant misstatement of the TRUTH.

“the foregoing reasons” Oliver Demuth referred was 
NOTHING, but my NOT attending Wayne Hand’s call of 
meetings, to negotiate my RIGHT and DUTY to inform my 
co-workers. This paragraph clearly states that his decision 

was based on HIS OPINION; NOT the proven facts. 



APPEAL from Oliver Demuth’s decision.

• On July 11, 2017, I had an appeal hearing by Frank Anderson.

• The REASON for my appeal was the FACT that Oliver Demuth did not 
communicate with Wayne Hand to verify the FACTS relevant to the 
termination of my employment. 

• Nevertheless, Frank Anderson REFUSED to accept the FACT that 
Oliver Demuth did not communicate with Wayne Hand. He did not 
even mention it, in his decision. He dismissed my appeal; because,     
I did not attend Wayne Hand’s meeting to negotiate my RIGHT and 
DUTY to inform my co-workers. 

• Frank Anderson upheld Oliver Demuth’s decision based on the single 
sided FACTS, as stated by Wayne Hand.



Denial of union duty

• Frank Anderson referred me to Doug Dykens. Doug Dykens referred 
me to Provincial Executive Grievance Appeal Committee. First of all, 
I was not an Executive, second, such a committee did NOT EXIST, 
based on my online search. It was a HOAX.

• I raised the issue to the attention of the Union President
Stephanie Smith. She approved Oliver Demuth’s decision, but 
denied my FACTS. I asked which facts were not acceptable for her. 
She failed to respond.

• I kept writing to Stephanie Smith; because, I was entitled to get an 
authorized decision on my grievance that has been dragging on for 
nine months without any income.



CALLING POLICE 
on a member 
who asks for an 
authorized 
DECISION

• Union lawyers Jitesh Mistry and Thomas Yachnin interpreted my request of 
authorized DECISION from Stephanie Smith, as an act of “HARASSMENT“. They 
attempted to intimidate me by sending an RCMP officer to my home, on 
November 20, 2017.

• I filed a complaint about Thomas Yachnin’s conduct with the Law Society. 
Obviously, calling the police on a person who is entitled to get an authorized 
decision is not consistent with the RULES OF LEGAL ETHICS. 

• The Law Society is NOT A GANG OF CROOKS who protect CRIMINALS and each 
other. Nevertheless, the CEO of the Law Society, Donald J. Avison’s failure to 
investigate my complaint is an indicative of that the LAW SOCIETY is a GANG of 
dishonourable people who are working against PUBLIC INTEREST.

STOP, you cannot get an 
authorized decision from 
Stephanie Smith. If you 
attempt to communicate 
with her, I will ARREST
you. 



SUMMARY
I have paid union fees for TEN YEARS, in trust with BCGEU 
for the protection of my employment RIGHTS.
The conflict would have been resolved in TEN MINUTES. 

Hi, Wayne Hand, did you have any trouble 
with Ron Korkut other than his 
communication with his co-workers, before 
you terminate his employment with BCIT?

Sorry, Wayne Hand, but the members of BCGEU 
have a RIGHT to inform each other at a work 
place, please reinstate his employment. Union Lawyers

Oliver Demuth or
Jitesh Mistry or
Thomas Yachnin

No, but he did not OBEY 
my request of meetings.

I am looking for a person/lawyer who can HELP 
me, by calling Wayne Hand at 604 432-8501.



BREACH OF TRUST/DUTY 
IS A CRIMINAL OFFENCE

The next step is to file a breach 
of trust/duty case against 
Stephanie Smith, pursuant to 
S122 Criminal Code of Canada. 

It is IMPOSSIBLE to TRUST a Union 
President who calls the POLICE on a 
member asking an authorized 
decision due to a patent misconduct 
of the union lawyer. Therefore, 
Stephanie Smith must be brought to 
JUSTICE, pursuant to the Section 122 
of Criminal Code of Canada. 

As a victim, it is my DUTY to bring Stephanie Smith to JUSTICE, otherwise it is IMPOSSIBLE to prevent CRIME.



For more information review


